Job Ad text – Teacher (Main Pay Scale - points 1-3) – Sherwell Valley Primary School
Full time, Temporary to cover maternity leave (initially until 19/07/2020)
Based at: Sherwell Valley Primary School, Hawkins Avenue, Chelston, Torquay. TQ2 6ES
Organisation: Torbay Council
Visits: 5th April (10.15am), 23rd April (10.30am) and 25th April (1.30pm)
Closing date: 29th April, 12pm
Interview dates: 8th May
Start date: 1st September 2019
We are looking for a teacher who believes in the potential of all children, who can inspire a love of learning and who is ready to work, as part of our team, to
make our school the best we can imagine. Sherwell Valley is a great place to work, with wide opportunities and excellent support. The successful candidate
will lead teaching and learning within their class, plan and deliver an exciting, creative and engaging curriculum that meets the needs and interests of all pupils
within the class and will deploy support staff effectively to support, extend and assess pupils’ learning.
Key aspects of the role will be developing pupils’ independence and curiosity, monitoring and assessing pupil progress, and reporting on progress to school
leadership as well as parents/carers. You will be responsible for creating an exciting, stimulating and hands-on learning environment for the pupils in your
class and be well-supported by a Year Lead Teacher within your team and you will also benefit from a supportive induction programme. We do not have a
specific year group in mind for this post - it is important we find the right person to become part of our team.
Visits to the school are encouraged and will take place on the 5th, 23rd and 25th April – please contact the school office to arrange a visit (email:
admin@svps1.com or telephone: 01803 613296).
To apply please download an application form, job description, person specification and any other relevant documentation from our website at: www.sherwellvalley-primary.torbay.sch.uk
This post falls into the category of Regulated Activity. Sherwell Valley Primary School is committed to safeguarding and promoting the welfare of children and
applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring
Service. An enhanced DBS check is required for this post.

